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Retention of apprentices is a key focus for most employers so that they develop their
future workforces,
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A. Executive Summary

The use of the new format progress review and the revised approach was commented
on GXU.QJ 6HIDYV PRVIl UHFHQI 2IVIHG ,QVSHFILRQ 5HSRUI -
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B.Findings

Respondents: Seta, Peta, The University of Sheffield, AMRC Training Centre

Survey 1 * In total, 75 progress reviews sampled from January/February 2023 of
existing progress reviews for engineering apprentices.

New progress review format and process introduced April 2023 with specialist input.

Survey 2 * In total, 36 progress reviews sampled in August 2023 using the new format
and process.

Two surveys were carried out by three training providers. The first survey was for
each provider to audit a sample of 25 existing progress reviews from their provision
from January/February 2023. The second survey was for each provider to audit a
VDPSHH RI RI SURJUHVV UHYLHZV IRP $XIXWH ZIK IKH QHZ 3JRRG SUDFILFH
progress review form and process.

Main Aim: To measure the level of employer engagement in progress
reviews for engineering apprentices

- Completing their section of the progress review in advance of
the meeting

- $VVHWVIQJ IKH DSSUHQILFHV NQRZIHGJIH VNLIV EHKDYLRXUV

- Making more useful comments and being more aware of the
DSSUHQILFHIV SURJUHVV

- Involvement in target-setting and planning Gateway & EPA

Sub Aims: To improve the quality of target-setting + timescales & content
To improve target-setting for improved behaviours
To improve Careers Information Advice & Guidance
To improve the logging of Off-the-Job Hours
To improve apprentice self-
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Section| Employer Engagement

Q1. How many employers signed the progress review document?

Q2. How many employers added comments about the progress of the learner?
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Q4. How many employers added comments about the behaviour of the learner?
100%

0
80% 64%

60%
41%

40%
20% I
0%
Jan/Feb August

Q5. How many simply "ticked the boxes" and are perhaps unclear about the
Apprenticeship Standards?

50% 45%
40%
30%
20% 17%
10% I
0%
Jan/Feb August

Section 2: Off The Job Hours

Q6. Is there a clear UHFRUG RI 3RII KH IRE (HDUQLQJ" KRXUV ZKHUH IKH DSSUHQILFH LV
learning new skills at work?
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Q7. Is there a clear record of maths, English and digital learning that continues
throughout the apprenticeship?
100%
80%
80%
60%
60%
40%
20%

0%
Jan/Feb August

Q8. Is there a clear record of IAG + continuing careers and sector information?
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80% 74%
60%

40% 26%
20% l
0%
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Q10. Is there a clear record of mandatory qualification hours of learning?
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60%

40%
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Q  ,VIKHUH D FIHDU UHFRUG RI 3DGGLILRQD)" UHIDIHG (HDUQLQJ e.g., NVQs?
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Section 4: Target Setting

Q16. Are targets set for the apprentice?
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80% 74%
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Q17. Are targets set for short, medium, and long-term?
100%
80%
80%

60% 46%

40%
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Q18. Are targets set for the employer?
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80%

40% 26%
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Q19. Are targets set for the personal development and behaviours of the
apprentice?
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C.Summary Findings

There were n
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Section 1: Employer Engagement

Q5. How many simply "ticked the boxes" and are perhaps unclear about the
Apprenticeship Standards? Improvement in employer understanding by 28%.

50%
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10%

0%

Section B: Off The Job Hours

4V IKHUH D FOHDU UHFRUG RI 2RIl lIKH IRE (HDUQLQJ™ KRXUV ZKHUH IIKH DSSUHQILFH LV
learning new skills at work? 20% improvement and now reaching high level.
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Q7. Is there a clear record of maths, English and digital learning that continues
throughout the apprenticeship? 20% improvement albeit still too low.
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Section 2: Off The Job Hours

Q8. Is there a clear record of IAG + continuing careers and sector information?
48% marked improvement albeit still too low.

Q10. Is there a clear record of mandatory qualification hours of learning?
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Section 4: Target Setting
Q16. Are targets set for the apprentice?
20% Improvement in target-setting.

100% 94%
80% 74%
60%
40%
20%

0%
Jan/Feb August

Q17. Are targets set for short, medium, and long-term?
34% Improvement, which is a marked increase.
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80%
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Q18. Are targets set for the employer?
28% Improvement albeit still too low.
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Section 4: Target Setting

Q19. Are targets set for the personal development and behaviours of the
apprentice? 6% Improvement albeit still too low.

D.Survey Questions

3URIHFI %HINHU (P SIR\HU (QJIDJIHPHQI
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r ,VWKHUH D FIHDU UHFRUG RI PDIKV (QJILVK DQG GLJIUID) (HDUQLQJ WKDII FRQILQXHV
IKURXJIKRXIMIKH DSSUHQILFHVKLS""
r ,VIKHUH D FHDU UHFRUG RI ,$* + FRQILQXLQJ FDUHHUV DQG VHFIRU LQIRUPDILRQ™
r ,VIKHUH D FHDU UHFRUG RI PDQGDIRU\ TXDILILFDILRQ KRXWV RI (HDUQLQJ™*
r ,VIKHUH D FIHDU UHFRUG RI 3DGGLILRQD(" UHIDIHG (HDUQIQI HJ 194V"

SURJUHVYV
r,V SURJUHVV DIDLQWI IKH $SSUHQILFHVKLS 6IDQGDUG FIHDU™"

r ,V SURJUHVV DIDLQVI PDQGDHRUN\ TXDOLILFDILRQV FIHDU""
r ,V SURJUHVV DIDLQVI 3DGGLILRQD)" TXDILILFDILRQV FIHDU'"*

7TDUJEHNMWWLQJ
r $UH IDUIHIV VHII IRV IKH DSSUHQILFH"

r $UH IDUJHIV VHII IRV VKRUI PHGLXP DQG (RQJ lIHUP™
r $UH IDUJHIV VHII IRU IKH HP SIR\HU"*

r  $UH IDUJHIV VHII IRV IKH SHUVRQD) GHYHIRSPHQI DQG EHKDYLRXUV RI iKH
DSSUHQILFH™

8VLQJ KH EHVIl SUDFILFH H[DPSIH VKRZQ IRU $ 1 2/KHU DIl $QRQ OHIDIZRUNV ZKDIl GLG
\RX (INH DERXIl IKH UHYIHZ"*

= KD GLG \RX TXHVILRQ RU ZRXIG VXJJIHWIl LPSURYHPHQIV"*
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| I have read and understand the above comments and agree the future actions
Apprentice Name (Print)
Signature
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